
 
 

 

 

Testimony in support of 

 

S.B. 1221 AN ACT MAKING CHANGES TO THE CONNECTICUT RETIREMENT SECURITY 

PROGRAM  

Co-Chairs Kushner and Sanchez, Vice Chairs Cabrera and Wilson, Ranking Members Sampson and Weir, and to 

the members of the Labor and Public Employees Committee. Thank you for raising this important piece of 

legislation and for the opportunity to testify. 

The bill before you today makes necessary technical and operational improvements to a program run by my 

office, called MyCTSavings. The program, formally known as the Connecticut Retirement Security Program 

(CRSP), was created by Public Act 16-29 in 2016. The goal is simple: provide a retirement plan to anyone who 

isn’t offered one by their employer. 

MyCTSavings was fully launched in 2022 in three initial waves of sign-up and is now entering the next phase, 

where newly eligible employers will be added on an annual cycle. As of the end of January, there are 6,700 

enrolled businesses in 161 Connecticut towns and cities, 30,000 enrolled employees, and Connecticut workers 

have saved more than $36 million dollars through MyCTSavings. That’s $36 million more for retirement 

Connecticut’s workforce was not saving before and which we currently project will grow to over half a billion 

dollars of additional savings in the next ten years alone. Every dollar in this program goes toward ensuring that 

our state’s residents will all have the opportunity to retire with dignity and a stable financial future. 

 

Since the CRSP came into my office, it has grown tremendously and expanded its capacity to reach 

Connecticut’s small businesses and employees. As of this month, assets under management have doubled from 

just $18 million last February.  

 

As the program enters its next phase, we need the changes within S.B. 1221 to ensure its continued success and 

enhance the program to best practices established in the private sector and in similar state-sponsored retirement 

programs across the country. 

Why the program matters 

This issue is personal for me. While my mom certainly does not look like it—and won’t love me admitting it—

she has reached retirement age. Growing up with her after she and my dad divorced, every dollar she ever earned 

as a small business owner went to keeping the lights on and paying the rent. She didn’t have the luxury of saving 

for retirement. My mom isn’t alone, and that’s the problem. 

 

MyCTSavings offers a solution. 

Nearly half of Connecticut workers work at businesses that don’t offer a retirement plan. In most cases, it’s not 

because employers don’t want to; it’s because they can’t afford to. Everyone in our state deserves a safe and 

secure retirement and MyCTSavings will help us close the retirement gap and ensure every Connecticut worker 

can start saving for the future. 



 
How it works 

All Connecticut employers with five or more employees—at least five of whom are paid more than 

$5,000 per year—are required to offer MyCTSavings if they don’t offer an alternative retirement plan. 

If they don’t offer one, all the business needs to do is tell our office the names of their employees. We then create 

Roth IRA accounts for each employee and it’s up to them whether they want to start saving or not (to date, 80% 
of employees have decided to stay in the program). All we ask of the employer is that they add the payroll 

deduction to the employee’s check. That’s it. We do all the rest and there is no fee to the business for 
participation. 

 

Changes needed 

Since my first year in office, I’ve been traveling around Connecticut talking to hundreds of businesses about this 

program. While the business owners I speak with are excited about this program and appreciate that MyCTSavings is 

a benefit for retaining employees and offering more financial security, there are several improvements that need 

to be made to strengthen this important initiative. 

 

There are four proposals in S.B. 1221: 

 

Proposal 1: Allow state-sponsored program personal care assistants (PCAs) to enroll in MyCTSavings. An 

estimated 12,000 personal care workers provide critical and necessary care to individuals through Medicaid and 

Medicare programs across Connecticut. The programs allow each person receiving care to choose and hire their 

own caregivers, which is a great benefit to ensure appropriate care is provided at the individual level. However, 

under current law, care recipients who employ Personal Care Attendants (“PCAs”) do not meet the definition of 

a qualified employer and cannot enroll their PCAs in MyCTSavings or other retirement programs, leaving state-

sponsored PCAs with no avenue to workplace retirement. This amendment allows all state-sponsored program 

PCAs to be added into MyCTSavings, providing, equitable access to retirement with private sector PCA’s, 

whose employers can participate in MyCTSavings or provide a private plan.   

Proposal 2: Follow Federal standards for program contributions. Public Act 16-29 was passed prior to the 

existence of any active state automatic-IRA program and established an initial 3% contribution rate as the default 

contribution for participants. However, since its passage in 2016, the standards for retirement programs have 

changed. The Secure 2.0 Act, a bipartisan law passed by Congress in 2022, created new contribution standards 

for private sector employer-sponsored retirement plans. This change would ensure that MyCTSavings program 

participants do not fall behind the private sector by following federal requirements for private plans.   

 

Proposal 3: Allow for receipt of federal Saver’s Match contributions.  

The Secure 2.0 Act of 2022 also created the Saver’s Match, a federal matching contribution for certain low-

income retirement savers beginning in 2027. A significant proportion of MyCTSavings participants will qualify 

for Federal matching contributions they are entitled to receive, and which will further bolster their retirement 

savings for the future. However, Saver’s Match dollars cannot be deposited into a Roth IRA, and current statute 

only allows for MyCTSavings to open Roth IRAs. This proposal would allow the program to open traditional 

IRAs solely for the purpose of receiving the federal matching dollars for participants who claim the Saver’s 

Match. 

 

Proposal 4: Program Compliance 

Public Act 16-29 gives the Comptroller the power to take non-compliant businesses to court. I said early in my 

tenure I would not do that. However, this means there is no clear mechanism to enforce the requirements of the 

Program, and many workers who should have access to a retirement savings plan will not receive that benefit. 

My office seeks reasonable and less severe enforcement mechanisms, in line with the practices of other states 

with similar programs, using reasonable financial penalties. Penalties would only be assessed after repeat 

notifications are sent to the business, giving employers ample opportunity to either elect their own private plan or 

join MyCTSavings.  

 



By passing this bill, we will make important changes to an essential and growing tool that not only secures the 

financial futures of our enrollees, but also our future as a state. Retirement programs like MyCTSavings allow 

people to retire with dignity, and not need to rely on state services for their survival. Thank you for the 

opportunity to testify in support of S.B. 1221 and I look forward to working with members of the committee on 

this issue this session. 
 

 

 

Sean Scanlon 

State Comptroller 


